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to redesign job market

DAVOS, Switzerland
(AP) — Training the
youth for the challenges
of a fast-changing world
has to be central to any
strategy to rebuild the job
market following a finan-
cial crisis that’s wiped out
millions of middle-class
jobs over the past five
years.

That was the central
conclusion that emerged
from the annual Associ-
ated Press debate at the
World Economic Forum
in the Swiss village of
Davos, which focused on
the need to build up skills
for a changing economy.

“We need a young labor

| force,” IMF Deputy Man-

| aging Director Min Zhu

| said. “Government doesn’t
| pay enough attention to

training and retraining.”
Amid concerns that the
rich world is faced with a
lost generation of young
people with dismal job
prospects, panelists sug-
gested other ideas in the
debate that was moder-
ated by the AP’s senior
managing editor for U.S.
news, Michael Oreskes.
Proposals included the
creation of “green” jobs
to save the planet from
climate catastrophe and
lowering the costs of hir-
ing first-time workers,
The International Labor
Organization estimates
that young people are
times more likely
to be unemployed than
adults, and that worldwide
around 75 million youths
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between ages 15 and 24
are looking for work. This '
youth employment crisis,
it says, threatens to scar
“the very fabric of our
societies.”

Eric Cantor, a Repub-
lican Congressman from
Virginia, said training is
needed to give workers
the tools they need for the
“new labor force.”

“America is a huge
catalyst for growth,” he
said. “Workers need to be
trained to get into those
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He warned, however,
against piling more
government money on -
schools without coming
up with a “better way” to
create new skills.

An Associated Press
analysis of employment -
data from 20 countries
found that millions of
midskill, midpay jobs
have already disappeared |
over the past five years — F
jobs that form the back-
bone of the middle class
in developed countries.

That experience has
left a growing number of
technology experts and
economists pondering
whether middle-class jobs
will return when the glob-
al economy recovers, or
whether they have been
lost forever.

Italian Finance Minis-
ter Vittorio Grilli, also at
the debate, argued that
technology doesn’t have
to be the enemy, and “will
provide a second wind to
advanced economies.”

L/qmes_o Werld ,‘Oﬂ’ﬂ& ,

al Bl N B ~attlJn At



Comments to the gray sheet on SB222(LC0635): work comp holiday for
employers for new hires under the age of 20

There is a real reluctance within the business community to hire new,
young employees. The cost of workers’ comp alone is enough to
discourage the hiring of younger people to enter the workforce.
Employers should have the opportunity to hire probationary
employees under age 20 and receive some relief from work comp
payments since this is the age group that is most fit and able to begin a
lifetime of employment.

After the probationary period of 90 days, the employee will fall under
all other applicable law.

A policy decision by Montana lawmakers to support this bill is the right
thing to do for young workers and the employers of our state. Give
them a little break to make a huge difference in a young person’s life.
Give the young workers a chance to show ‘their stuff’.

Dee Brown, SD2



